
HIPAA Security Rule Quiz 

1. How many parts are there to the HIPAA Security Rule?

a. 1

b. 2

c. 3

d. 4
2. True or False?  The Administrative Safeguards make up 50% of the HIPAA Security Rule?

a. True
b. False

3. Under the HIPAA Security Rule, the addressable standards mean that

a. The covered entity can ignore those requirements.

b. The covered entity has to implementation the requirement as written.

c. The covered entity can assess their, size, complexity, technical infrastructure to determine if 
the standard is appropriate for them.

d. The covered entity should implement as written, but if they don’t that is appropriate.

4. Under the technical safeguards, each user of the organization

a. Is required to have a unique user name and password.
b. Can write down user names and passwords to help keep track of them.
c. Can share user names and passwords with their co-workers.
d. Is not required to have a unique username and password.

5. What type of protected health information is protected by the HIPAA Security Rule?

a. Paper

b. Electronic
c. Oral Communication

d. All of the above

6. True or False?  As long as an employee has access to the information, they are allowed to access it with 
or without a business need.

a. True

b. False
7. An example of an organization that would need a business associate agreement is

a. XYZ Housekeeping Service

b. The Hospital where the doctor refers patients for surgery

c. The healthcare organization’s employees

d. The Billing service that the healthcare organization uses
8. Which of the following are some common features designed to protect confidentiality of health 

information contained in patient medical records?

a. Locks on medical record rooms

b. Passwords to access computerized record

c. Rules that prohibits employees from looking at records unless they have a need to know

d. All of the above
9. What year was the HIPAA Security rule mandated?

a. 1996

b. 2009

c. 1003

d. 2005 



10. What does HIPAA stand for?

a. Health Identification Privacy and Affordability Act

b. Health Information Portability and Affordability Act

c. Health Information Privacy and Accountability Act

d. Health Insurance Portability and Accountability Act 


